in accordance with AB 1200 (Chapter 1213/Statutes 1992), AB 2756 (Chapter 52/Statutes 2004), GC 3547.5

Los Angeles County Office of Education
Division of Business Advisory Services

PUBLIC DISCLOSURE OF PROPOSED COLLECTIVE BARGAINING AGREEMENT

Name of School District: L ' ng Beach Umﬁed School District

Name of Bargaining Unit: : it

Certificated, Classiﬁed, Other: Cla531ﬁed :

The proposed agreement covers the period beginning: SJuly1;2015 - and ending: Tune 30,2016
(date) {date)

The Governing Board will act upon this agreement on:

' March:15; 2016

(date)

Note: This form, along with a copy of the proposed agreement, must be submitted to the County Office at least ten
(10) working days prior to the date the Governing Board will take action.

A. Proposed Change in Compensation

Fiscal Impact of Proposed Agreement

Bargaining Unit Compensation (Complete Years 2 and 3 for multiyear and overlapping agreements only)

All Funds - Combined Annual Cost Prior to Year 1 Year 2 Year 3
Proposed Settlement | Increase/(Decrease) Increase/(Decrease) Increase/(Decrease)

1. [Salary Schedule
Including Step and Column

2. |Other Compensation
Stipends, Bonuses, Longevity, Overtime,
Differential, Callback or Standby Pay, etc.

Description of Other Compensation

3. |Statutory Benefits - STRS, PERS, 5 17,644 S#f9_.x 5 sm2d4l|

FICA, WC, Ul, Medicare, etc.

0.00%
T (86,093)

0.00%]

4. |Health/Welfare Plans

-0.22%

= 0.00% 2022%
5. [Total Bargaining Unit Compensation | § 138 155 950 | $ 4,990,081 | % (86,093)| § (86,093)
Add Ttems 1 through 4 to equal 5
3.61% -0.06% -0.06%

6. | Total Number of Bargaining Unit
Employees (Use FTEs if appropriate)

7. | Total Compensation Average Cost per $ (43) $ (43)

Bargaining Unit Employee

-0.06%

3.61% -0.06%

Los Angeles County Office of Education
Division of Business Advisory Services
Revised 7/10/15

Referenced In:
Tnformational Bulletin No. 3882

Tuly 11,2014 Printed 2/26/2016 10:43 AM



Public Disclosure of Proposed Collective Bargaining Agreement Page 2

Long Beach Unified School District
CSEA Unit A and B

8. What was the negotiated percentage change? For example, if the change in "Year 1" was for less than a full
year, what is the annualized percentage of that change for "Year 1"?

9. Were any additional steps, columns, or ranges added to the salary schedules? (If yes, please explain.)

10. Please include comments and explanations as necessary. (If more room is necessary, please attach an
additional sheet.)

11. Does this bargaining unit have a negotiated cap for Health and Welfare Yes No D

If yes, please describe the cap amount.

3 PPO rates at each tier with 2 3.5% annual escalator sarting in 2014,

B. Proposed negotiated changes in noncompensation items (i.c., class size adjustments, staff development days,
teacher prep time, classified staffing ratios, etc.)

C. What are the specific impacts (positive or negative) on instructional and support programs to
accommodate the settlement? Include the impact of changes such as staff reductions or increases, program
reductions or increases, elimination or expansion of other services or programs (i.e., counselors, librarians,

custodial staff, etc.)

Los Angeles County Office of Education
Division of Business Advisory Services
Printed 2/26/2016 10:43 AM Revised 7/10/15



Public Disclosure of Proposed Collective Bargaining Agreement Page 3

Long Beach Unified School District
CSEA Unit A and B

D. What contingency language is included in the proposed agreement (¢.g., reopeners, etc.)?

E. Identify other major provisions that do not directly affect the district's costs, such as binding arbitrations,
grievance procedures, etc.

F. Source of Funding for Proposed Agreement:
1. Current Year

‘Funding will come from ongoing resources, including LCFF resources and categorical funds:

2. Ifthis is a single year agreement, how will the ongoing cost of the proposed agreement be funded in
subsequent years?

3. If this is a multiyear agreement, what is the source of funding, including assumptions used, to fund these
obligations in subsequent years? (Remember to include compounding effects in meeting obligations.)

Los Angeles County Office of Education
Division of Business Advisory Services
Revised 7/10/15

Printed 2/26/2016 10:43 AM



Public Disclosure of Proposed Collective Bargaining Agreement
T.ong Beach Unified School District

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Unrestricted General Fund

Page 4a

Bargaining Unit: CSEA Unit Aand B
Column 1 Column 2 Column 3 Column 4
_-_Lﬁt;S_t_Bog_rql; ; Adjustments as a Other Revisions Total Revised
- Approved Budget *| Result of Settlement j (agreement support Budget
Before Setflement: |  (compensation) and/or other unit | (Columns 142+3)
(AB1200-D agreement)
Object Code i . Explain on Page 4i
REVENUES h
LCFF Revenue 8010-8099 |
Federal Revenue 8100-8299 [ 8 401,543
Other State Revenue 8300-8599 | § - 53,545,632 R ES 53,545,632
Other Local Revenue 8600-8799 $ g _1'0,"_7:1_8_,_3_0 - $ 10,718,305
TOTAL REVENUES $ 729,198,086 $ 729,198,086
EXPENDITURES . -
Certificated Salaries 1000-1999 18 . 294,685, T $ 294,685,503
Classified Salaries 20002999 1§ 71,838,128 {$ 1,871,695 " 1s 73,709,823
Employee Benefits 30003999 | $ . 133,833,583 |8 401979 1% 134,235,562
Books and Supplies 4000-4999 | §:7525 6'47_,'_387 2§ 25,647,387
Services, Other Operating Expenses 5000-5999 44,90 18 55,944,907
Capital Outlay 6000-6999 13 ; % 2,565,855
Other Outgo 7100-7299 f: $ .
7400-7499 | £ :
Indirect/Direct Support Costs 7300-7399 [ $  (9,054,509) T3 (9,054,509)
TOTAL EXPENDITURES $ 575,460,854 $ 577,734,528

OTHER FINANCING SOURCES/USES
Transfers In and Other Sources

8900-8979

= =
2,700,000

BEGINNING FUND BALANCE

Prior-Year Adjustments/Restatements

9793/9795 |

Transfers Out and Other Uses 7600-7699 | § 000.|'$ e S 4,000,000
Contributions 8980-8999 [$ (97,831,924 . {1,802,893)1$ - 8 (99,634.817)
OPERATING SURPLUS (DEFICIT)* $ 54,605,308 [$ (4.076,567)( $ - 18 50528741

90,245,079

ENDING FUND BALANCE 140,773,820
COMPONENTS OF ENDING BALANCE: _
Nonspendable Amounts 9711-9719
Restricted Amounts 5740
Committed Amounts 9750-9760 | 0,0 18 56,300,000
Assigned Amounts 9780 by b -
Reserve for Economic Uncertainties 9789 So1e __9_9.,4-__58_ $o s J785 . - 1% 16,584,243
Unassigned/Unappropriated Amount 9790 |$ 7(5,1;44,2’;’9 $. | (4,16“1. ,.3 Sé) .$ . - 13 65,982,927

#Net Increase (Decrease) in Fund Balance

Printed 2/26/2016 10:43 AM

NOTE: 97920 amounts in Columns 1 and 4 must be positive

Los Angeles County Office of Education

Division of Business Advisory Services

Revised 7/10/15



Public Disclosure of Proposed Collective Bargaining Agreement Page 4b
Long Beach Unified School District

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Restricted General Fund

Bargaining Unit: CSEA Unit A and B
Column 1 ~ Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
{AB 1200 - Dec. agreement)
Object Code Explain on Page 4i
REVENUES =
LCFF Revenue 8010-8099 |
Federal Revenue 8100-8299 _ - 57,779,589
Other State Revenue 8300-8599 |.$ - 70,2 S 70,438,378
Other Local Revenue 2600-8799 : 351_2:,:8'_ 3,60 12,869,660
TOTAL REVENUES 141,087,627 141,087,627
EXPENDITURES : = -
Certificated Salaries 1000-1999 18 85,680,544 | oo 8 $ 85680544
Classified Salaries 2000-2999 |'$ .. i '40;,_1_84,'640_:__ $. 1,618,079 8 e $ 41,802,719
Employee Benefits 300039998 48,167,920 8 - - 3475008 oo f$ 48515449
Books and Supplies 4000-4999 | § 07,927 $ |$ 20407927
Services, Other Operating Expenses 5000-3999 |:§: 13 42,313,282
Capilal Outlay 6000-6999 [$ "~ 788,33 B 788,338
Other Outgo 7100-7299 |:§ - = 200,000 e b 200,000
7400-7499 o i SRR sk
Indirect/Direct Support Costs 7300-7399 |§ . 7,769,418 ek 7,769,418
TOTAL EXPENDITURES $ 245,512,078 - |§ 247477677
OTHER FINANCING SOURCES/USES :
Transfers In and Other Sources 8900-8979 s $
Transfers Out and Other Uses 7600-7699 [ § LS -8 ek
Contributions 8980-8999 97,831,924 18 _-:{1,__8(_)_2_,‘89'3__.: o) s 99,634,817
OPERATING SURPLUS (DEFICIT)* (6,592,527)] § (162,706) - 13 {6,755,233)
BEGINNING FUND BALANCE 24,894,488
Prior-Year Adjustments/Restatements 9793/9795 (. -
ENDING FUND BALANCE 18,139,255
COMPONENTS OF ENDING BALANCE: :
Nonspendable Amounts 9711-9719 $ -
Restricted Amounts 9740 18,139,255
Committed Atnounts 9750-9760
Assigned Amounts 9780 |
Reserve for Economic Uncertainties 97389 L _ _ : _ _ _
Unassigned/Unappropriated Amount 9790 | § - |8 - % - 13 -
*Net Increase (Decrease) in Fund Balance NOTE: 9780 amounts in Columns 1 and 4 must be positive

Los Angeles County Office of Education
Division of Business Advisory Services
Printed 2/26/2016 10:43 AM Revised 7/10/15




Public Disclosure of Proposed Collective Bargaining Agreement Page 4¢
Long Beach Unified School District

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Combined General Fund

Bargaining Unit: CSEA Unit A and B
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement } {agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(AB 1209 - Dec. agreement}
Object Code 2015 Explain on Page 4i
REVENUES e : i
LCFF Revenue 8010-8099 | § 664,532,606 664,532,606
Federal Revenue 8100-8299 | $ 58,181,132 - 18 58,181,132
Other State Revenue 8300-8399} % 123,984,010 - |$ 123,984,010
Other Local Revenue 8600-8799 1 § 23,587,965 - 1% 23,587,905
TOTAL REVENUES $ 870,285,713 - |$ 870,285,713
FXPENDITURES P - -
Certificated Salaries 1000-19991% 380,366,047 $ $ 380,366,047
Classified Salaries 20002999 [ $ 112,022,768 |§ 3,489,774 | § - |$ 115,512,542
Employee Benefits 3000-3999 | § 182,001,512 | § 749,499 | $ - |$ 182,751,011
Books and Supplies 4000-4999 | § 46,055,314 $ - 1% 46,055,314
Services, Other Operating Expenses 5000-5999 | $ 98,258,189 g - 15 98,258,189
Capital Outlay 6000-69997]'$ 3,354,193 $ R 3,354,193
Other Outgo 7100-729¢ | § 200,000 '_ $ - 15 200,000
7400-7499
Indirect/Direct Support Costs 7300-73991 § (1,285,091 $ - | % (1,285,091)
TOTAL EXPENDITURES 820,972,932 825,212,205
OTHER FINANCING SOURCES/USES -
Transfer In and Other Sources 8900-8979 2,700,600 | § $ $ 2,700,000
Transfers Qut and Cther Uses 7600-7699 | $ 4,000,000 | $ - 1% - 1% 4,000,000
Coniributions 8580-8999 | § - 1% - |8 - |8 -
OPERATING SURPLUS (DEFICIT)* h 48,012,781 | $ (4,239,273} $ - |$ 43,773,508

115,139,567
$ -
158,913,075

EGINN{NG FUND BALANCE 9791
Prior-Year Adjustments/Restatements 9793/9795  $ -
ENDING FUND BALANCE

COMPONENTS OF ENDING BALANCE:

Nonspendable Amounts 97119719 | § 1,900 $ -3 - |5 1,906,650
Restricted Amounts 9740 3 18,301,961 | $ (162,706)| $ - |8 18,139,255
Committed Amounts 9750-9760 | § 56,300,000 | § - 13 - % 56,300,000
Assigned Amounts 9780 | § - |8 - i3 - 15 -
Reserve for Economic Uncertainties 9789 b 16,499,458 | $ 84785 | $ - |5 16,584,243
Unassigned/Unappropriated Amount 9750 3 70,144,279 | § (4,161,352)| $ - 1% 65,982,927
*Net Increase (Decrease) in Fund Balance NOTE; 9730 amounts in Columns 1 and 4 must be positive

Los Angeles County Office of Education
Division of Business Advisory Setvices
Printed 2/26/2016 10:43 AM Revised 7/10/15




Public Disclosure of Proposed Collective Bargaining Agreement Page 4d
Long Beach Unified School District

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Fund 11 - Adult Education Fund

Bargaining Unit: CSEA Unit A and B
Column 1 Column 2 Column 3 Column 4
i Latest Board- - Adjustments as a Other Revisions Total Revised
\ st 7| Result of Setflement | (agreement support Budget
{compensation) and/or other unit (Columns 1+2+3}
agreement}
Object Code Explain on Page 41

REVENUES

249,672

Federal Revenue £100-8299 |.5:
Other State Revenue 8300-8599 |. 51,976
Other Local Revenue 8600-8799 | § 494,800

TOTAL REVENUES 796,448

EXPENDITURES -
Certificated Salaries 1000-1999 |- 508,980
Classified Salaries 2000-2999 | §. 92,200
Employee Benefits 3000-3999 | $ 205,609
Books and Supplies 4000-4999 | 31,346
Services, Other Operating Expenses 5000-5999 | - “152, 52,879
Capital Outlay 6000-6999 | §.: - -
Other Outgo 7100-7299 §'$ - -

7400-7499 |

Indirect/Direct Support Costs s -

7300-7399 [ $.

TOTAL EXPENDITURES

OTHER FINANCING SOURCES/USES
Transfers In and Other Sources

8900-8979

891,014

891,014

Transfers Qui and Other Uses

76007699 |8 -

I D s :

OPERATING SURPLUS (DEFICIT)*

BEGINNING FUND BALANCE

9791

94.566)| G2 § 3523 |8 (94,566)

Prior-Year Adjustments/Restatements

6793/9795 | $:

ENDING FUND BALANCE

{COMPONENTS OF ENDING BALANCE:

R U

ey (S

Nonspendable Amounts 9711-9719 _ b $

Restricted Amounts 9740 $

Committed Amounts 9750-9760 | § 5

Assigned Amounts 9780 [$ % Ll IR

Reserve for Fconomic Uncertainties 9789 $ - $ _ _ ~ $ - - $ -
Unassigned/Unappropriated Amount 9790 $ - 1% (3,523)} § 3,523 | § -

*Net Increase (Decrease) in Fund Balance

Printed 2/26/2016 10:43 AM

NOTE: 9790 amounts in Columns 1 and 4 must be positive

Los Angeles County Office of Education
Division of Business Advisory Services
Revised 7/10/15




Public Disclosure of Proposed Collective Bargaining Agreement Page 4e
Long Beach Unified School District
G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET
Fund 12 - Child Development Fund
Bargaining Unit: CSEA Unit A and B
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement {compensation) and/or other unit {Columns 1+2+3)
(AB 1200 - Dec. agreement)
Obiect Code 2015) Explain on Page 41

REVENUES

Federal Revenue 8100-8299

Other State Revenue

8300-8599 |

Other Local Revenue

8600-87991%.

21,994,182

5,484,370
1,146,493

TOTAL REVENUES
IEXPENDITURES .-
Certificated Salaries 1000-1999 1%, _ $ 10,679,897
Classified Salaries 20002999 | 3. 15 ceizrs4
Employee Benefits 3000-3999 [ §: $ 8,207,761
Books and Supplies 4000-4999 [ $. $ 2,123,523
Services, Other Operating Expenses 5000-5999 ; 18 1,276,238
Capital Outlay | 6000"»6999 $ -
Other Outgo 7100-7299 | $ 'E -
7400-7499 |
Indirect/Ditect Support Costs 7300-7399 =il g 1,055,051
TOTAL EXPENDITURES 29,955,284 (262,255 § 29,955,284
OTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 | § - NN s
Transfers Out and Other Uses 7600-7699] 5 D B -
OPERATING SURPLUS (DEFICIT)* 5 (13362395 (2622555 262255 [§  (1,336.239)
BEGINNING FUND BALANCE 9791 |$ 1,336,239 $M 1,336,239
Prior-Year Adjustments/Restatements SoseTos s - . - - $ -
ENDING FUND BALANCE 3 s (622558 262255 |§ -
COMPONENTS OF ENDING BALANCE: -
Nonspendable Amounts 9711-9719 | $ - $ -
Restricted Amounts 9740 $ 18 18 -
Committed Amounts 9750-9760 $ R $ ::f' 13 -
Assigned Amounts o780 [§. —:_ 1% - |8 R -
Reserve for Economic Uncertainties 9789 $ i $ * 18 o $ -
TUnassigned/Unappropriated Amount 9790 $ - |3 — .(262.,.?;55) .$ - 262,255 $ -

*Net Increase (Decrease) in Fund Balance

Printed 2/26/2016 10:43 AM

NO"?E: 9790 amounts In Columns 1 and 4 must be positive

Los Angeles County Office of Education
Division of Business Advisory Services
Revised 7/10/15



Public Disclosure of Proposed Collective Bargaining Agreement Page 4f
Long Beach Unified School District

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Fund 13/61 - Cafeteria Fund

Bargaining Unit: CSEA Unit A and B
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | {agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(AB 1200 - Dec. agreement)
Object Code 2015) Explain on Page 4i
REVENUES ~ =
LCFF Revenue 8010-8099 | $ ' $
Federal Revenue 8100-8299 $ 27,844,743
Other State Revenue 8300-8599 | & 0 B h) 2,201,844
Other Local Revenue 8600-8799 |8~ 4, § =l § 4,890,238
TOTAL REVENUES b 34,936,823
EXPENDITURES . - =
Certificated Salaries 1000-1999 |'$ . : B e .
Classified Salaries 2000-2999 14,417,838
Employee Benefits 3000-3999 | { 6,857,380
Books and Supplies 4000-4999 11,310,850 ‘
“Services, Other Operating Expenses ~~ 5000-5999 1%~ A8 1,295,6074
Capital Outlay 6000-6999 | $ 1,190,000
Other Outgo 7100-7299 | § b3 -
7400-7499 |
Indirect/Direct Support Costs 7300-7399 | §: s 230,000
TOTAL EXPENDITURES $ $ 35301675
OTHER FINANCING SOURCES/USES ‘
Transfers In and Other Sources 8900-8979 | § $
Transfers Out and Other Uses 7600-7699 | § 3 -
OPERATING SURPLUS (DEFICIT)* $ (364,850)

8,675,937

BEGINNING FUND BALANCE 9791

Prior-Year Adjustments/Restatements 9793/9795 (& -

ENDING FUND BALANCE $ 8,791,962 8,311,087
COMPONENTS OF ENDING BALANCE: B .
Nonspendable Amounts 97119719 | $ . $ 1%
Restricted Amounts 9740 |§ 3 1 $ : 1%
Committed Amounts 57509760 | § R s $
Assigned Amounts 9780 | $ -8 -8 - 13 -
Reserve for Economic Uncertainties 9789 |l $ Loendi 7] $ BTN -
Unassigned/Unappropriated Amount 9790 $. . .8,79.1,962. $ . (480,875) $ - $ 8,311,087
*Net Increase (Decrease) in Fund Balance NOTE: 9790 amounts in Columns 1 and 4 must be positive

Los Angeles County Office of Education
Division of Business Advisory Services
Printed 2/26/2016 10:43 AM Revised 7/10/15



Public Disclosure of Proposed Collective Bargaining Agreement
Long Beach Unified School District

Page 4¢g

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Enter Fund: 2 Fund 21 - Bailding Fund
Bargaining Unit: CSEA Unit Aand B
Column 1 Column 2 Colomn 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised

Approved Budget | Result of Settlement | (agresment support Budget
Before Settlement (compensation} and/or other unit {Columns 1+2+3}
(AB 1200 - Dec. agreement)

Object Code 2015) Explain on Page 4i

REVENUES

Federal Revenue 8100-8299 |

Other State Revenue 83008599 | §

Other Local Revenues 8600-8799 T 975,900
TOTAL REVENUES $ 975,000
EXPENDITURES

975,000

=] & &5y ==

975,000

TOTAL EXPENDITURES

OTHER FINANCING SOURCES/USES

Certificated Salaries 1000-1999 | 5. -
Classified Salaries 2000-2999 . 228,170
Employes Benefits 30003999 |5 89,770
Books and Supplies 4000-4999 ;. . 3,693,014
 Services, Other Operating Expenses 5000-5999 |. T :254,52 11,254,521
Capital Qutlay 6000-6999 | '_:j 90,698,445; 90,998,445
Other Ouigo 71007299 |. : -
7400-7499 :
Indirect/Direct Support Costs 7300-7399 | $. 1 $ -

106,263,920

Transfers In and Other Sources 8900-8979 | 3 : $
Transfers Out and Other Uses 7600-7699 |§ oo - [ 1s -
OPERATING SURPLUS (DEFICIT)* $  (105,284,765) $ @155 $ - |$  (105,288,920)
7 o ':“’”‘\.‘,‘ s ,?\5 y;f s /1 s
e 4 z . i ‘ ;rﬁ" M S
BEGINNING FUND BALANCE 9791 18  244,125.644] $ 244,125,644
Prior-Year Adjustments/Restatements 9793/9795 RIS - \ $ -
ENDING FUND BALANCE (4,155 $ - |5 138.836,724
COMPONENTS OF ENDING BALANCE: -
Nonspendable Amounts 9711-9719 [ $ 1% -
Restricted Amounts 9740 = |$ 138,836,724
Committed Amounts 9750-9760 | R E -
Assigned Amounts 9780 - 1% -
Reserve for Economic Uncertainties 9789 S 3 -
Unassigned/Unappropriated Amount 9790 - |8 - |$ - 1% -

*Net Increase {Decrease)} in Fund Balance

Printed 2/26/2016 10:43 AM

NOTE: 9790 amounts in Columns 1 and 4 must be positive

Los Angeles County Office of Education
Division of Business Advisory Services

Revised 7/10/15



Public Disclosure of Proposed Collective Bargaining Agreement

Page 4i

Long Beach Unified School District

CSEA Unit A and B

Explanations for Column 3 "Gther Revisions" entered on Pages 4a through 4h:

Page 4a: Unrestricted General Fund Amount ‘Explanation
ryE— 3 - e
Expenditures $ -

Other Financing Sources/Uses $ -

Page 4b: Restricted General Fund Amount Explanation
Revenues $ - L
Expenditures 5 -

Other Financing Sources/Uses $ -

Page 4d: Fund 11 - Adult Education Fund Amount Explanation
Revenucs $ - i e
Expenditures $ (3.523) To balance grants for salary‘increase . =
Other Financing Sources/Uses $ - edmmaeE SRR

Page 4e: Fund 12 - Child Development Fund Amount Explanation
Expenditures $ (262,255) To balance grants for salary increase
Other Financing Sources/Uses $ e

Page 4f: Fund 13/61 - Cafeteria Fun Amount Explanation

 Revemues . . $ R
Expenditures b
Other Financing Sources/Uses $

Page dg: Other Explanation
Revenues b LR
Expenditures b
Other Financing Sources/Uses $ -

Page 4h: Other Amount Explanation
Revenues $ - i L
Expenditures $ -

Other Financing Sources/Uses 3 -

Adc_litionai Comments:

Printed 2/26/2016 10:44 AM

Los Angeles County Office of Education
Division of Business Advisor Services
Revised 7/10/15



Public Disclosure of Proposed Collective Bargaining Agreement
Long Beach Unified School District

H, IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Page 5a

Unresiricted General Furd MYP

Bargaining Unit: CSEA Unit A and B

2015-16 2016-17 2017-18

Total Revised Budget After |First Subsequent Year After| Second Subsequent Year
. Settlement Settlement After Settlement
Object Code
LCFF Revenue 8010-8099 | 5 664,532,606 {$. . 1 682,732,007 | $ 462
Federal Revenue 8100-8299 | $ 401,543 |$ 100,000 ) $ ,000
Other State Revenue £300-8599 | $ 53,545,632 | §: 99,762°1'$ : 170086
Other Local Revenue 8600-8799 | $ 10,718,305 $ 819453 5. 8976501
TOTAL REVENUES $ 729,198,086 | $ 704,651,222 | § 71 8,222,1.39
EXPENDITURES -

Certificated Salaries 1000-19%9 | § 204,685,503 | $ - . 298,800,581 [$: -319’,615__,’957_7
Classified Salaries 2000-2999 | § 73,709,823 [$ - 7438025748 - 75537361
Employee Benefits 3000-3999 | $ 134,235,562 | §. 14 6§ 161,690,881 .
Books and Supplies 4000-4999 | $ 25,647,387 | % e 33_251: 7,469,
Services, Other Operating Expenses 5000-59991 % 55,944,907 [ § [ = 52,314,595
Capital Outlay 6000-6999 | § 2,565855 |'§ 54323478 '_.___-'9_82,347_’._'

Other Qutgo 7100-7299 | $ - I3 et & e i
7400-7499 : 3 P
Indirect/Direct Suppott Costs 7300-7399 {9,054,509)% (8 Lo (8,274,:470)
Other Adjustments S
TOTAL EXPENDITURES 614,534,140

OTHER FINANCING SOURCES/USES

BEGINNING FUND BALANCE 9791

Prior-Year Adjustments/Restatements 9793/9795

Transfers In and Other Sources 8900-8979 | § 2,700,000 | $° e _ RN

Transfers Out and Other Uses 7600-7699 | $ 4,000,000 | $ - ~ 4,000,000 $ - L '-'-;'4;0_00,000

Contributions 8980-8999 | $ (99,634,817)| § : (102773945) $ _:-’_-'__'(_1.13,_(')95,5_9_;)
OPERATING SURPLUS (DEFICIT)* 3 ST O S SA07

(13,407,696)

145,011,255

ENDING FUND BALANCE

COMPONENTS OF ENDING BALANCE: :
Nonspendable Amounts 9711-9719 1,906,650
Restricted Amounts 9740 - '
Committed Amounts 5750-9760 | $ 56,300,000 |'$ B {15_,_:135500_0 Sl 9,645,000
Assigned Amounts 9780 | % - 18 — $ o . <
Reserve for Economic Uncertainties 9789 | $ 16,584,243 | § - : 16,690,630 1 % . 17,182,934
Unassigned/Unappropriated Amount 9790 $ 65,982,927 $ 86,178,.975. .$ 7;},768;975

¥Net Increase (Decrease} in Fund Balance

Printed 2/26/2016 10:44 AM

NOTE: 9790 amounts must be positive

Los Angeles County Office of Education
Division of Business Advisory Services

Revised 7/10/15



Public Disclosure of Proposed Collective Bargaining Agreement Page 5b

Long Beach Unified School District
H. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS
Restricted General Fund MYP
Bargaining Unit: CSEA Unit A and B
2015-16 2016-17 2017-18
Total Revised Budget After [First Subsequent Year After] Second Subsequent Year
. Settlement Settlement After Settlement
Object Code

REVENUES

LCFF Revenue 8010-80991 % - $ :

Federal Revenue 8100-8299 | § 57,779,589 $ :

Other State Revenue 8300-8599 | § 70,438,378 $ S 599

Other Local Revenue 8600-8799 | $ 2860660 |8 TAGI6 |8 TS0
TOTAL REVENUES $ 141,087,627 $ | 136.,02.3,0.27 $ 125,337,]5}
EXPENDITURES =

Other Adjustmenis

TOTAL EXPENDITURES

OTHER FINANCING SOURCES/USES

240,612,575

Transfers In and Other Sources 8900-8979 | § $ B R 2

Transfers Qut and Other Uses 7600-7699 | $ $ e $ ek

Contributions 8980-8999 | $ 99,634,817 |[§ = ':_._10' 73945 $ ':.'113:;6_95_,69_5 "
OPERATING SURPLUS (DEFICIT)* $ R XS (1,626,699
BEGINNING FUND BALANCE 9791 |$ 24,894,488 |5 15139255 [§ 15,144,590 |

Prior-Year Adjustments/Restatements 9793/9795 | $ - - @ @
ENDING FUND BALANCE 3 18,139,255 | $ T1S,144,590 [§ 13,514,891 |
COMPONENTS OF ENDING BALANCE: : - | .

Nonspendable Amounts 97119715 | § -

Restricted Amounts 9740 | $ 18,139,255 [$ -

Committed Amounts 9750-9760 | ' = =

Assigned Amounts 9780 - -

Resetve for Economic Uncertaintics 9789 % - $ ; :‘f CEeiane $ e

Unassigned/Unappropriated Amount 9790 | % - |3 — - $ — —

*Net Increase (Decrease) in Fund Balance

Printed 2/26/2016 10:44 AM

NOTE: 9790 amounts must he positive

Los Angeles County Office of Education
Division of Business Advisory Services
Revised 7/10/15

Certificated Salaries 1000-1999 [ $ 85,680,544 81819236

Classified Salaries 2000-2999 | $ 41,802,719 | 43589066

Employee Benefits 3000-3999 | $ 48,515,449 ' 55412293

Books and Supplies 2000-4999 | § 20,407,927 11759300

Services, Other Operating Expenses 5000-5999 | $ 42,313,282 g

Capital Outlay 6000-6999 | $ 788,338 [§

Other Outgo 71007299 | $ 200000 |8~ 2000008 20000]
7400-7499 i

Indirect/Dirrect Support Costs 7300-7399 | $ 7,769,418



Public Disclosure of Proposed Collective Bargaining Agreement
Long Beach Unified School District

H. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Page 5¢

Combined General Fund MYP

Bargaining Unit: CSEA Upit A and B
2015-16 2016-17 2017-18
Total Revised Budget After |First Subsequent Year After Second Subsequent Year

Object Code

Settlement

Settlement

Adfter Settlement

OTHER FINANCING SOURCES/USES

e =

3 825,212,205 {3

REVENUES . . il -
LCFF Revenue 8010-8099 | § 664,532,606 | $ 682,732,007 {§ 696,175,462
Federal Revenue 8100-8299 | § 58,181,132 | § 58,678,585 | § 52,739,814
Other State Revenue 8300-8599 | § 123,984,010 | § 83,027,841 | § 81,964,397
Other Local Revenue 8600-8799 | $ 23,587,965 | § 16,235,816 | § 13,229,647
TOTAL REVENUES $ 870,285,713 | § 840,674,249 | § 844,109,320
EXPENDITURES __
Certificated Salaries 1000-1999 | § 380,366,047 | $ 384,581,231 | § 392,435,193
Classified Salaries 2000-2999 | § 115,512,542 | § 116,424,655 | $ 119,226,427
Employee Benefits 3000-3999 | $ 182,751,011 | § 196,072,895 | $ 217,103,174
Books and Supplies 4000-4999 | $ 46,055,314 1 § 30,638,666 | § 33,427,269
Services, Other Operating Expenses 5000-5999 | § 08,258,189 | $ 97,602,936 | $ 92,430,968
. Capital Outlay 6000-6999 | § 3,354,193 | § 5,715,840 | § 1,242,576
Other Outgo 7700-7299 | $ 200,000 | $ 350,000 |5
7400-7499
Indirect/Direct Support Costs 7300-7399 | $ (1,285,091)| § (704,744)) § (738,892)
Other Adjustments - -
TOTAL EXPENDITURES 830,531,479 | § 855,146,715

BEGINNING FUND BALANCE

9791

43,773,508

G

115,139,567

Prior-Year Adjustments/Restatements

9793/9795 | § -

ENDING FUND BALANCE

158,913,075

COMPONENTS OF ENDING BALANCE:

Transfers In and Other Sources 8900-8979 ¢ § 2,700,000 | § - 1% -

Transfers Out and Other Uses 7600-7699 | $ 4,000,000 | $ 4,000,000 | $ 4,000,000

Contributions 8980-8999 | $ - |8 - |8 -
OPERATING SURPLUS (DEFICIT)* 3 $ $

6,142,770

_—

1,906,650

(15,037,395)

1,906,650

Nonspendable Amounts 97119719 | § 1,906,650 | $ $

Restricted Amounts 9740 b 18,139,255 | § 15,144,590 | $ 13,514,891
Committed Amounts 9750-9760 | $ 56,300,000 | § 45,135,000 | $ 39,645,000
Assigned Amounts 9780 | $ - |¥ - 15 -
Reserve for Economic Uncertainties 9789 $ 16,584,243 | § 16,690,630 | $ 17,182,934
Unassigned/Unappropriated Amount 9790 $ 65,982,927 | § 86,178,975 | § 77,768,975

#Net Increase (Decrease) in Fund Balance

Printed 2/26/2016 10:44 AM

NOTE: $780 amounts must be positive

Los Angeles County Office of Education
Division of Business Advisory Services

Revised 7/10/15
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Public Disclosure of Proposed Collective Bargaining Agreement

Long Beach Unified School District
CSEA Unit A and B

. IMPACT OF PROPOSED AGREEMENT ON UNRESTRICTED RESERVES

. State Reserve Standard

Page 6

2015-16 2016-17 2017-18
Total Expenditures, Transfers Out, and Uses
a. |(Including Cost of Proposed Agreement) $ 829,212,205 | § 834,531,479 859,146,715
b.{Less: Special Education Pass-Through Funds PR DR
. |Net Expenditures, Transfers Out, and Uses $ 829,2_12 205§ 834,531,479 | $ 859,_146,7 1’5ji

State Standard Minimum Reserve Percentage for
.{this District Enter percentage

L 2.00%

State Standard Minimum Reserve Amount for this
District (For districts with less than 1,001 ADA,
this is the greater of Line a, times Line b. or
.1$50,000)

$

16,584,244 | §

16,690,630

17,182,934

. Budgeted Unrestricted Reserve (After Impact of Proposed Agreement)

General Fund Budgeted Unrestricted
. |Designated for Economic Uncertainties (9789)

16,584,243 | §

16,690,630

17,182,934

General Fund Budgeted Unrestricted -
.|Unassigned/Unappropriated Amount (9790)

65,982,927

77,768,975

Special Reserve Fund (Fund 17) Budgeted

.{Designated for Economic Uncertainties (9789)
Special Reserve Fund (Fund 17} Budgeted

. |Unassigned/Unappropriated Amount (9790) “$

.| Total Available Reserves $ 82,567,170 | $ 102,869,605 94,951,909

- |Reserve for Economic Uncertainties Percentage 9.96% 12.33% 11.05%

. Do unrestricted reserves meet the state minimum reserve amount?
2015-16 Yes 1 X No
2016-17 Yes | X No
2017-18 Yes | X No

. If no, how do you plan to restore your reserves?

Printed 2/26/2016 10:44 AM

Los Angeles County Office of Education
Division of Business Advisory Services
Revised 7/10/15



Public Disclosure of Proposed Collective Bargaining Agreement Page 7

Long Beach Unified School District
CSEA Unit Aand B

5. Does the Total Compensation Increase/(Decrease) on Page 1, Section A, #5 agree with the Total
Increase/(Decrease) for all funds as a result of the settiement(s)? Please explain any variance.

Total Compensation Increase/(Decrease) on Page 1, Section A, #5 $ 4,990,081
General Fund balance Increase/(Decrease), Page 4¢, Column 2 5 (4,239,273)
Adult Education Fund balance Increase/(Decrease), Page 4d, Column 2 $ (3,523
Child Development Fund balance Increase/(Decrease), Page de, Column 2 $ (262,255)
Cafeteria Fund balance Increase/{Decrease}, Page 4f, Column 2 3 {480,875)
Other Fund balance Increase/(Decrease), Page 4g, Column 2 $ {4,155)
Other Fund balance Increase/(Decrease), Page 4h, Column 2 $ -
Total all fimd balances Increase/(Decrease) as a result of the settlemeni(s) $ (4,990,081)
Variance $ -

Variance Explanation:

G, -Will this agreement create or increase deficit financing in the current or subsequentyears? ..

"Deficit Financing" is defined to exist when a fund's expenditures and other financing uses exceed its revenues
and other financing sources in a given year. If a deficit is shown below, provide an explanation and any deficit
reduction plan, as necessary.

Surplug/
General Fund Combined (Deficit) (Deficit) % Deficit primarily due to:
Current FY Surplus/(Deficit) before settlement(s)? $ 48,012,781  5.8% TR T T
Current FY Surplus/{Deficit) after settlement(s)? $ 43,773,508 5.3%
1st Subsequent FY Surplus/(Deficit) after settlement(s)? § 6,142,770 0.7%

2nd Subsequent FY Surplus/(Deficit) after settlement(s)? $(15,037,395)  (1.8%) _ megotiatod salary increase and various

Deﬁut Reductmn Plan (as necessary):
' ill: b; reduced" d1_$tric wlll need 1o, adJust spendmg ievels in con_]unctlon w1t11 any chauges necessary. due
fundmg levels unknown at thls _1me'_ T : :

Were "Other Adjustments" amount(s) entered in the multiyear projections (pages 5a and 5b) for 1st and 2nd
7. Subsequent FY?

"Other Adjustments" could indicate that a budget reduction plan was/is being developed to address deficit
spending and to rebuild reserves. Any amount shown below must have an explanation. If additional space is

needed, attach a separate sheet or use Page 9a.
MYP Amount ‘ o "Other Adjustments" Explanation
- 1st Subsequent FY Unrestricted, Page 5a_ § LR L o .
1st Subsequent FY Restricted, Page 5b 3
2nd Subsequent FY Unrestricted, Page 5a__ $ -
2nd Subsequent FY Restricted, Page 5b $

Los Angeles County Office of Education
Division of Business Advisory Services
Printed 2/26/2016 10:44 AM Revised 7/10/15
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Public Disclosure of Proposed Collective Bargaining Agreement Page 9

K. CERTIFICATION NO. 1: CERTIFICATION OF THE DISTRICT'S ABILITY TO MEET THE COSTS
OF THE COLLECTIVE BARGAINING AGREEMENT

This certification page must be signed by the district's Superintendent and Chief Business Official at the time of public
disclosure and is intended to assist the district's Governing Board in determining whether the district can meet the costs
incurred under the tentative Collective Bargaining Agreement in the current and subsequent years. The absence of a
certification signature or if "I am unable to certify" is checked should serve as a "red flag" to the district's Governing Board.

st o Goverment Cod Sectons 35402 and 35475, he Sperntedsnt and e
Beach Unified School District, hereby certify that the District can meet the costs inourred
ollective Bargaining Agreement during the term of the agreement from July 1, 2015 to June 30, 2016: 0

Board Actions
The board actions necessary to meet the cost of the agreement in each year of its term are as follows:

Current Year
Budget Adjustment

Budget Adjustment Categories: Increase/(Decrease)
Revenues/Other Financing Sources $ -
Expenditures/Other Financing Uses $ 4,724,303
Ending Balance(s) Increase/(Decrease) $ (4,724,303)
Subsequent Years

_________________ e e Bud get Adjustment
Budget Adjustment Categories: Incre_ase/(Decreas_e)
Revenues/Other Financing Sources Y
Expenditures/Other Financing Uses By :
Ending Balance(s) Increase/(Dectease) b -

Budget Revisions

If the district does not adopt and submit within 45 days ail of the revisions to its budget needed in the current year to meet
the costs of the agreement at the time of the approval of the proposed collective bargaining agreement, the county
superintendent of schools is required to issue a qualified or negative certification for the district on its next interim report.

Assumptions
See attached page for a list of the assumptions upon which this certification is based.

s

?'hereby e ify / _lam Tjto certify
Vol e 4 ol
Date

Distritt/Superintendent i

/ (Signature)
I hereby certify I am unable to certify

/ -
A 2lec/ey,
¥
Chief Business Official Date
(Signature)

Special Note: The Los Angeles County Office of Education may request additional information, as nccessary, to review
the district's compliance with requirements.

I —
oS Angeles Oty UiTice of Education
Division of Business Advisory Services
Printed 2/26/2016 10:44 AM Revised 7/10/15
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Teuntative Avreement Between
The Long Beach Unified School District and
The California School Employees Association
And its Long Beach Chapter #Z Units A & B

Fébruary 22, 2016
The Long Beach Unified School District (District) and the California School Employees
Association and its Long Beach Chapter #2 Units A & B have completed negotiations for
the 2015-2016 school vear ané have agreed to maivtain the provisions of the current
collective bargaining Units A & B contract, except as follows:

ARTICLE IiI- Association Rights Unit A and Unit B

G.6 RELEASE TIME FOR ASSOCATION ASSOCIATION REPRESENTATIVES

CSEA Chapter President Leave. The District agrees to provide the CSEA
Chapter President (or his/her designee) up to a total of one thousand forty (1,040)
hours of release time per fiscal year to perform the collective business of the
District and the Association. CSEA shall reimburse the District for the cost of

any substitute used to cover the CSEA Chapter Presxdent posmon durmg
Ll h]sfhgr absence R TIRREIREEIErS [ e

Artzcle V: Compensation Unit A and Umt B
A. Salary: 5% increase to Unit A and Unit B classified salary schedules and stipends
retroactive to July 1, 2015, including career increments.

A.7 Unit A aud A.10 for Unit B
Compensation for an Emplovee Working in a Higher Classification., An
employee may be required to perform duties not a part of his/her classification as
provided in this Section.

If a Unit member is assigned duties in a higher classification, not a part of his/her
classification, the first five (5) days (forty [40] hours or prorated portion thereof for
less than full-time personnel) of such assignment are considered
training/experience and not subject to additional compensation, If assigned to such
duties in excess of a total of five (5) days, the ecmployee shall have his/her salary
adjusted upward for each day he/she is required to work in a higher classification
beyond the first five (5) days.

‘When an employee has his/her salary adjusted as a result of being assigned to work
in a higher classification in excess of five (5) days, the employee shall receive the
regular rate of pay for that ligher classification at the step within the range that will
guarantee a minimum equivalent of a two (2) range (five and one-half percent
{5.5%]) increase above the employee’s regular rate. In no event, however, shall the
higher rate be greater than Step-¥ {the maximum step) of the higher classification.
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Exception: Employees on reemployment lists as a result of layoff, who are
temporarily assigned (upgraded) to their former classification, will have their salary
adjusted upward from the first day of work in that former classification.

AJ2 Unit A and A6 for Unii B

Catalina Island Employees. In QW 04 of each year, Catalina Island employees
shall receive a travel expense allowance. For 2006-2067 2015-2016, the allowance
is $-884 §996, plus any negotiated percentage increase, provided -in—2007-2008,
Each year thereafter, the allowance will be adjusted by the same percentage as the
salaries of Unit memmbers.

Employees working less than full time and/or those working only a portion of the
yeax shall receive a share of the travel expense allowance proportionate o the time
worked.

Upon employee request, the Disfrict shall provide costs not to exceed two hundred
fifty dollars ($250) for moving possessions and an auntomobile to Catalina Island.
The District shall pay employee costs of routine transportation to and from in-
service training meetings required by the District.

A.16 Unit A and A.18 for Unit B
Initial Step Placement. New employees normally shail be hired at the fitststeptn

the salary range for the classification. New employees with exceptional or unusnal
qualifications may be employed at higher steps in the salary range by
recommendation of the District and action of the Board of Education. Assistent

SuperntendentHuman Resource Services.

A.17 Unit A and A.19 for Unit B

Steps In Salary Range. Except as permitted by Seetion-A-14. Section A.16
above, each employee shall advance to the next higher step in the applicable salary
range as follows:

Step A: First day of assignment through completion of probation
(typically, six [6] months or one hundred thirty [130] days of
actual paid service in a regular assignment, whichever is
longer).

Step B: The day following completion of probation (which is known
as the employee’s increment date) through completion of one
(1) additional year of service.

Step C: The cmployee’s increment date through completion of one
(1) additional year of service.

Step D The employee’s increment date through completion of one
{1 additional year of service.

Step E: The employee’s increment date through completion of one

(1) additional year of service.
For purposes of step advancement, a year of service is one in which the employse
has been campensated for at least fifty percent (50%) of his/her regular work year.
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B. 2.C PPO Health Plan

1.

N

Brigf description of coverage: Comprehensive Major Medical.

Preferred Provider — Through December 31, 2015, $200/8400 deductible; 20% co-
insurance; $500 individual/$1,000 family per year out-of-pocket limit {in addition
io deductible); Effective January I, 2016, $300/8600 deductibie; 20% co-insurance;
$1,000 individual/$2,000 family per year out-ofpocket limit (in addition to
deductible).

Out-of-Network Provider - Through December 31, 2015, $400/5800 deductible;
40% co- insurance, $3,000 individual/$6,000 family per year out-of-pocket limit
(in addition to deductible); Effective January 1, 2016, $500/$1,000 deductible; 40%
co-insurance; $5,000 individual/$10,000 family per year out-of-pocket limit (in
addition to deductible).

Prescription_Plan. The PPO plan will include a comprehensive prescription

program with-the follewing co-pay siraetare!

a) National Formulary: The District shall participate in the
National Formulary to the extent offered by the distriet PPO
Plan’s Pharmacy Beunefit Manager effective July I, 2016.

b) Retail Pharmacy (30 Day Supply): 30 co-pay for generic; $20 co-pay
for formulary, and § $50 co-pay for non- fonnulary

c) Maﬂ Order Phannacy (90 Day Supply) $0 co-pay for generic; $20 co-
pay for Brand formulary, and $50 co-pay for non-formulary.

ARTICLE VIDAYS AND HOURS OF EMPLOYMENT (Unit A and Unit B)

COMPENSATORY TIME OFF. An employee who works assigned overtime
shall have the option to accumulate compensatory time credit in lieu of cash
payment. Compensatory time credit will be calenlated by muitiplying the
nwmber of actual hours worked by one and one-half (1 }4). If the service needs
of the District will not be impaired, absence for credited time may be granted by the
appropriate shop/office manager. When compensatory time off 1s anthorized in lieu
of cash compensation, such compensatory time off shall be granted within the
twelve (12) celendar months following the month in which the overtime was
worked and without impairing the service rendered by the District. Such
compensatory time off shall be at the rate of time and one and one-half (1 2). In
the event the compensatory time off is not utilized within the twelve (12)
calendar months following the month in which the overtime was worked, the
unit member shall be notified in advance and receive compensation for the
unused compensatory time. In accordance with the Fair Labor Standards
Amendments of 1985, the employee may accrue no more than two hundred forty
{240} hours compensatory fime.



Articke VI Leaves of Absence Unit A and Unit B

K2

M1l

The Maximum Length, The maximum length of an adoption leave shall be six (6)
weeks in length. Except for extenuating circumstances, the six (6) weeks in
length shall be consecutive, Adoption Leave shall be granted for the purpose of
adoptmg a Chlld under the age of {6}—5@9&5 (18) elghteen exeopt-in-the-ease-ofa

: 8- - - ier. Employees may
u’ahze the balance of ‘then' adophon ieave upon placcment of the chﬂd inio the unit
member’s home. If both parents are employees of the District, the maximum
combined length remains six {6) weeks.

Following exhaustion of Adoption Leave, eligible employees may utilize up to
twelve weeks of leave under the Family Medical Leave Act (FMLA) and/or
California Family R1ghts Act (CFRA) (Article VIIL P.2.e.) to the extent allowed by
law.

The utilization of Adoption Leave does not preclude unit members from taking
other available leave for which they are eligible under this article.

Placement on Reemployment List. When all available leaves of absence, paid or
unpaid, have been exhausted and if the employee is not medically able to assume

_the duties of his/her position, he/she shall, if not placed in another position, be

placed on a reemployment list for a period of thirty-nine (39) months. When
avatlable-cleared to retum to work, during the thirty-nine (39) month period,
he/she shall be employed in a vacant position in the classification of his/her
previous assigmment over all available candidates, except for a reemployment
list established because of lack of work or lack of funds, in which case he/she shall
be listed i accordance with appropriate seniority requirements. If an employee's
former classification has ceased to exist during his/her absence, the employee shall
be assigned to a vacant position in a comparable classification for which he/she is
qualified. An employee who has been placed on such a reemployment list and who
has been released for return to duty and who fails to accept a position in his/her
classification shall be subject to dismissal.

ARTICLE IX- Transfers Unit A and Unit B

C.2

A manager shail not be required to interview a candidate again, if that manager has
inferviewed that candidate for another vacant position in the same classification
within the previous ainety-{90} one hundred twenty (120) calendar days.

ARTICLE Xi- Evaluation Procedure Unit A

D

EMPLOYEE’S COPY. Whenever a rating is made, a conference shall be held to
review the rating and a copy of the full report shall be given by the rater to the
emplovee being rated at said meeting. In the event an employee is absent for an
extended penod (ten {10] or more workdays) the rating may be mailed to the
employee provided the rating 15 fully satisfactory. A conference will be held when



(]

1 the employee retons to worle. For permanent emplovess whose rating is less than
2 satisfactory, the annual evaluation due daie shall be extended by ten days from
3 the date the evaluatee refurns fo work. A confersence shall be held with the
4 evalunatee within those ten (10) days.
5
6 ARTICLE XII- Evaluation Procedure Unit B
7
8 D EMPLOYEE’S COFPY. Whenever a rating is made, a conference shall be held to
9 review the rating and a copy of the full report shall be given by the rater to the
10 employee being rated at said meeting. In the event of 2 prolonged absence by the
11 employee, the rating may be mailed to the employee provided the rating is folly
12 satisfactory. For permanent employees whose rating is less than satisfactory, the
13 annual evaluation due date shall be extended by ten days from the date the
14 evahiatee returns to work, A conference shall be held with the evaluatee within
15 those ten (10) days.
16
17 ARTICLE XI- Evaluation Procedure Unit A and ARTICLE XYI- Evaluation
18 Procedure Unit B
19
20 F.  APPEAL OF RATING CONTENT. Itis agreed that a rating consists of both the
21 letter rating (S, N, U) and the evaluator’s comments, if any. An employee may,
22 within fifteen (15) days of receipt of the rating, request a confercnce w1th the
23— reviewer-of the vating to ‘discuss the content of the rating: - -~ e
24
25 Upon receipt of a written appeal it will be the responsibility of the recipient to
26 forward a copy to Employee Relations Services.
27
28 If still dissatisfied with the rating content, the employee may, within fifieen (15) days
29 from the conference with the reviewer, file with the next higher supervisor a written
39 appeal of the 1ating. The employee may request a conference. The next higher
3 supervisor will have ten (10) days from receipt of a written appeal to determine if the
32 rating confent is accurate or inaccurate. If the next higher supervisor determines that
33 the rating content is inaccurate, he/she shall order that within ten (10) days a new
34 rating be written. The employee shall be given a copy of a new rating which shall be
35 placed in the employee's personnel file. If the appeal is denied and the employee fails
36 to proceed to the next level within the timelines outlined herein, the original rating,
37 together with the writfen appeal, shall be placed in the employee's personnel file.
38
39 If the above appeal is denied and the employee is still dissatisfied with the rating
40 content, the employee within fitteen (15) days from the conference with the
41 reviewer may file with the appropriate Assistant/Deputy Superintendent or Chief
47 Business and Financial Officer a written appeal of the rating. The employee may
43 request a conference. The Assistant/ Deputy Supenintendent or Chief Business and
44 Financial Officer will have ten (10} days from the receipt of a written appeal to
45 determine if the rating content is accurate or inaccurate. I the Assistant/Deputy
46 Superintendent or Chief Business and Financial Officer determines the rating

47 content is inaccurate, he/she shall direct the immediate supervisor/manager to
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rewrite the rating, The immediate supervisor/manager shall give a copy of the
revised rating to the employee and the revised rating shall be placed in the
emplovee’s personnsl file. If the appeal is denied, the employee shall be notified in
writing, the original rating, together with the written appeal, shall be placed in the
employee’s personnel file as the final rating. No rating that is being appealed shall
be placed in an employee's personnel file until the appeal process has been
completed.

APPEAL OF WRITTEN REPRIMAND. An employee may within fifteen (15)
days of receipt of a written reprimand request a conference with the
manager/supervisor who is the reviewer of the employee’s evaluation for the
purposes of discussing concerns the employee has regarding the content of the
written reprimand.

Upon receipt of a written appeal, it will be the responsibility of the recipient to
forward a copy to Employee Relations Services.

If still dissatisfied with the written reprmand content, the employee may, within
fifieen (15) days from the conference with the reviewer, file with the next higher
supervisor a written appeal of the written reprimand. The next higher supervisor will
have ten (10) days from receipt of a written appeal to determine if the content of a

_ written reprimand is accurate or inaccurate. If the next higher supervisor determines

that the written reprimand content is inaccurate, he/she shall order that within ten {10)
days a new written reprimand be written or the original written reprimand be
withdrawn, as applicable. The employee shall be given a copy of any new writien
reprimand which shall be placed in the employee’s personnel file. If the appeal is
denied, and the employee fails to proceed to the next level within the timelines
outlined herein, the original written reprimand, together with the written appeal, shall
be placed in the employee’s personnel file,

If the above appeal is denied and the employee is still dissatisfied with the content of
the written reprimand, the employee within fifteen (15) days from the conference
with the reviewer may file with the appropriate Assistant/Deputy Superintendent or
Chief Business and Financial Officer a written appezal of the written reprimand. The
Assistant/Deputy Superintendent or Chief Business and Financial Officer will have
ten {10} days from the receipt of a written appeal to determine if the content of the
written reprimand is accurate or inaccurate. If the Assistant/Deputy Superintendent or
Chief Business and Financial Officer determines the content of the written reprimand
is inaccurate, he/she shall direct the immediate supervisor/manager to either rewrite
or withdraw the written reprimand as he/she deems appropriate, The imunediate
supervisor/manager shall give a copy of the revised wrtten reprimand to the
employee and the revised written reprimand shall be placed in the employee’s
personnel file. If the appeal is denied, the employes shall be nofified in writing, and
the written reprmand, together with the written appeal, shall be placed in the
employee’s personnel file as the final decision.
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No letter of written reprimand that is being appealed shall be placed in an smpioyee’s
personnel file until the appeal process has been complsted.

ARTICLE XIV Unit A, ARTICLE XV Unit B Progressive Discipline and Discipline
Procedures

B.

GOAL OF PROGRESSIVE DISCIPLINE. Generally, discipline will follow a
progressive approach, which attempts to correct, resolve or remove the employee’s
less than satisfactory performance at the lowest most effective level. It is the
objective of the District to meet face-to-face with a umit member when
providing progressive discipline interventions. The District and CSEA recogrize

‘that there are some situations where progressive discipline 1s not appropriate.

Whern permnitted by the nature of the offense, the steps delineated below wiil be
followed.

APPEAL OF WRITTEN REPRIMAND. An employee may within fifteen (15)
days of receipt of a wrtten reprimand request a conference with the
manager/supervisor who is the reviewer of the employee’s evaluation for the
purposes of discussing concerns the emplovee has regarding the content of the
written reprimand.

~ Upon recelpt of written appeal, it will be the responmbihty of the remplent to
~forward a copy to Employee Relations Services.-

If still dissatisfied with the written reprimand content, the employee may, within
fifteen (15) days from the conference with the reviewer, file with the next higher
supervisor a written appeal of the written reprimand, The next higher supervisor
will have ten (10) days from receipt of a written appeal to detenmine if the content
of a written reprimand is accurate or inaccuraie. If the next higher supervisor
detenmines that the written reprimand content is inaccurate, he/she shall order that
within ten (10) days a new writien reprimand be written or the original written

reprimand be withdrawn, as applicable, The employee shall be given a copy of any -

new written reprimand which shall be placed in the employee’s personnel file. If
the appeal is dented and the employee fails to proceed to the next level within the
timelines outlined herein, the original written reprimand, together with the written
appeal, shall be placed in the employee’s personnel file.

If the above appeal is denied and the employee is still dissatisfied with the content
of the written reprimand, the employee within fifteen (15) days from the conference
with the reviewer may file with the appropnate Assistant/Deputy Superintendent or
Chief Business and Financial Officer a written appeal of the written reprimand.

The Assistant/Deputy Superintendent or Chief Business and Financial Officer will
have ten (10) days from the receipt of a wnitten appeal to determine if the content of
the written reprimand is accurate or inaccurate, If the Assistant/Deputy
Superintendent or Chief Business and Financial Officer determines the content of
the written reprimand is inaccurate, he/she shall direct the immediate
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supervisor/manager to either rewrite or withdraw the written reprimend as he/she
deerns appropriate. The immediate supervisor/manager shall give a copy of the
revised written reprimand to the employee and the revised written reprimand shall
be placed in the employee’s personnel file. If the appeal is denied, the employee
shall be notified in writing, and the written reprimand, together with the writien
appeal, shall be placed in the employee’s personnel file as the final decision,

Ma letier of written reprimand that 1s being appealed shall be placed in an
employee’s personnel file until the appeal process has been complsted.

ARTICLE XVIIH Term of Agreement UNIT A

A,

A.

EFFECT.
The term of the Agreement is November 1, 2042 2015 through October 31, 2045
2018 with no reopeners except as provided below and in this comprehensive

‘proposal.

PEQOPENERS.
The District and CSEA may reopen negotiations for 203445- 2016/17 and 2017/18
on Article V — Compensation and Article IX Transfers and Promotions Asticle

3H—Pays-and Hours-of Employment, plus three articles selected by each party.

- ARTICLE XX Term of Agreement UNIT B

EFFECT.

The term of the Agreement is November 1, 2042 2015 through October 31, 2615
2018 with no reopeners except as provided below and in this comprehensive
proposal.

REOPENERS.

The District and CSEA may reopen negotiations foy 2016/17 and 2017/18 on
Article V — Compensation, and Article IX Transfers and Promotions, plus
three articles selected by each party.
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APPENDIX G: DISTRICT TECHNOCLOGY INTERNE]
MATL GUIDELINES AND PROCEDURES (MG

All access to the Internet sites is routed through a “technology protection measure”
designed to filter out material that is in violation of the District’s Internet policies. This
filter will block most objectionable material. Users should be aware that some
objectionable material may be missed by the filter and users, upon discovering the
presence of such material, shall report offending sites to the Technology and Information
Services Branch Help Desk at extension 8411, Review processes are available in place to
block sites with objectionable material and to request the removal of blocks to siies that
users belisve contain material that has educational benefit. Finelly, an adult filter is
available if the user submits a request and receives approval from the appropriate Assistant
Superintendent and the Executive Director of Information Services.

Represented classified employees are responsible for following generally accepted social
standards for use of a publicly owned and operated comimunication tool which inecludes
various technology systems such as the Internet. Represented classified staff will
maintain high standards of ethical conduct while using the-systera all District technology
systems. Examples of unethical, unacceptable use of District technology equipment
include the following:

¥v" Sending, displaying, or accessing pormographic, abusive, obscene, or other
objectionable langnage, sraphics, or other media

¥ Unauthorized disclosure, use, and dissemination of personal information about
students or employees

v “Hacking” or otherwise engaging in unlawful computer or technology oriented
activities while-online

v" Using obscene langnage

v Harassing, insulting, or attacking others

¥ Intentionally damaging computers, computer systerns, data, files, information or
computer networks

¥ Violating copyright laws

v’ Using or distributing another’s password

v Trespassing in another’s digital folders, wotk, or files

v" Intentionally wasting limited resources

v Employing the network for cutside business or commercial purposes

v" Sending or reeeiving requesting of unethical, iflegal, immoral, inappropriate, or
unacceptable information of any type

v Engaging in activities that cause disruption to District technology thenetwoslcor
#g systemns

v Attempting to bypass District technology the-system security measures

v" Reposting or forwarding without the permission of the sender a message sent to

you privately which is of a confidential nature or one clearly designed to be read by
a limited nurmber of selected recipients

¥ Posting chan letters or engaging in “spamuming” — i.e., sending an annoying or
otherwise unnecessary message to a large number of people '
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The-netwede District techmelogy is provided for represented classified staff to conduct
research, to communicate with others on academic topics, snd to engage in legitimate
District business, Individual users of the District techunology eemputer networks are
responsible for their behavior and communications while using the technology ex-those
netwosks. Users shall comply with District standards and will abide by the policies
specified herein. Violations of the District policy described may result in access privileges
being suspended or revoked, as well as other disciplinary acfion as warranted. Any
commercial, political, or unauthorized use of Distriet technology systems these-materials
or services, in any form, is forbidden. All copyright Iaws must be observed.

Members of the classified bargaining unit may engage in association business on the
District computer networks. Such association business shall be conducted during non-duty
hours which are defined in Article I11, Section A and D (1) of this Agreement. Association
use of District e-mails shall be limited to the following: authorized Association
representatives may use District e-mails to provide notice of meetings, agendas for
meetings, minutes of meetings, confirmation of a meeting with a District representative, or
a limited distribution communique’ between an authorized Chapter officer and a District
representative; the Association will not use e-mai! to denigrate the District or its personnel
and will observe the prohibitions of Education Code, Section 7054. Email addresses will
not be created for classified employees unless it is a requirement for the employees in their
classification. If mquested members of the CSEA Executwe Board wﬂl be glven access to
Districtemails o e T

The Long Beach Unified School District respects the prlvacy of all classified users,
Systemn administrators and their staff may not log on to a user’s account ar view a user’s

files without explicit permission from the user {fe&examﬁe—by—&e%hﬁgﬂﬁle—aeeess
privileges). Exceptions arise when the user’s account is suspected either of disrupting or

endangering the security or integrity of any District techunology network systems or

services or of violations of applicable school district policies, federal or state law. Even
then, the system administrator must normally cobtain prior approval of the Executive
Director of Information Services or the Deputy Superintendent of Education Services
unless grave danger to the continued operation of the District’s technology systems
requires emergency action. Passwords for email are not required to be given to site
management. Information Technology can access an individual’s account if necessary.
An employee may give proxy rights to their acconnt rather than share their password.

This does not preclude system-admipistrators Technology and Information Services staff
from maintaining and monitoring system logs of user activity fromwithin-the Distriet
firewall-on-school district-property which access District technology systems. Moreover,
automated searches for activities files that endanger system security or integrity are
preformed regularly to protect all users. Technology and Information Services Systermn
administrators may take appropriate action in response to detection of such activity fles
(typically removal of these-infected files and possibly suspension of the user’s accounts
until the matter can be resolved).
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Use of District techneology systems the-computer netwoil may be revoked at any time for
inappropriate use. The Technology and Information Services Branch, in collaboration with
seheol-administration, will be the sole determiners of what constitutes inappropriate
behavior according to local, state, and federal law. The violation of any item contained in
this policy may result in the loss of eesmputer access to District techmology systemns
and/or other disciplinary action, as well as possible punitive action as provided for by
local, state, and federal law.

The Ssecurity of er any information computes-system is a high priority, especially any
system that has many users and/or Internet access. Represented classified staff members
shall not let others use his or her account or password as he or she has a reasonable
responsibility for all actions related to his or her account. Classified staff must netify
school administrators immediately if their password is lost or stolen or if they think
someone has access to their account. Represented classified employees are to use only the
network directories and resources that have been assigned for their use. Unauthorized
access to any other level of the system, or other system resources, is strictly prohibited.
Users will make no attempt to bypass the District anti-virus software, firewall, filtering and
safeguards. When finished with a computer represented classified employees are expected
to legout where appropriate.

Represented classified employees are not allowed to install software ox applications onto
the computers, oF the computer network, or any District technology systems without a

valid purchase order or other proof of District or personal ownership. Legal software
and/or data stored on leesl-hard-drives-ef District technology devices computers-are
subject to removal with prior notification and consent the represented classified staff
member. Long Beach Unified School District shall take reasonable precautions to ensure
the security, integrity, or longevity of data and/or programs stored on District technology

systems staff-computers.

Represented classified staff acknowledge that they share responsibility for any and
all use of the Disfrict’s technology systems-computernetwork and that misuse could lead
to lability and/or consequences that extend beyond the District’s authority. The Long
Beach Unified School District and its represented classified staff members shall be held
harmless from any use or misuse of District technology systems the-computernetwork by
students. Long Beach Unified School District makes no warranty of any kind, whether
expressed or irnplied, for the service that it is providing. Long Beach Unified School
District will not be responsible for any damage users may suffer including, but not Hmited
to, loss of data or interruptions of service as a consequence of equipment failure, either on
or off District property. Long Beach Unified School District and its represented classified
employees are not responsible for the accuracy or quality of the information obtained
through or stored on the system.



- 1 APPENDIX H
M 2
3 Memorasndum of Understanding
4
5 Regardirig the
6 No Child Left Behind Act
7
8 November 21, 2005
8
10 The Long Beach Unified School District (District) and the California School Employees
11 Association and its Long Beach Chapter 2 (CSEA) recognize that it is in the best interests
12 of all parties to agree to a procedure to resolve the impacts and effects of bargaining unit
13 paraprofessionals employed in positions funded by Federal Title I funding as a result of the
14 No Child Left Behind Act of 2001 (Act). Accordingly the pariies agree as follows:
15
16 1. Paraprofessional positions identified in- Exhibit 1 of this Memorandum of
17 Understanding must meet the requirements of the Act.
18
19 2. All paraprofessional employees hired on or after February 1, 2003* are deemed o
20 have met the requirements for the No Child Left Behind Act.
21
R0 o SN WSS b W dhtwulue,jﬁdividuaix:pafapr@ﬁassieﬁals s cmnphancewﬁh +the-Act-the: DIStI'lCt T —
(-' 23 will conduct a survey of all paraprofessionals hired prior to Febrary 1, 2003.
- 24
25 a. Those employees who furnish official college transeripts which indicate that
26 they have attained an Associate of Arts degree or higher, 48 semester or 60
27 quarter wmits of college, are declared to have met the requirements of the
28 Act. Submission of an original Associate of Arts Degree is also acceptable.
29
30 b, Those employees who furnish proof of an acceptable passing score on an
31 approved college entrance examination are declared to have met the
32 requirements of the Act.
33
34 c. Those who have not attained the requirements stated above in Sections 3.a.
35 and 3.b. are not necessarily deemed to have met the reéquirements of the Act,
36 :
37 4, Those paraprofessionals not deemed to have met the requirements of the Act shall
38 be subject to evaluation consisting of a Structured Observational Evaluation as
35 provided by CODESP. Both partiés agree that the Structuréd Observational
40 Evaluation meets the rigorous requirements of the Act. The evaluation shall be
41 offered at no cost to the paraprofessional and shall be administered during the
42 employee’s normal workday.  Paraprofessionals required to complete the
43 evaluation outside of their normal workday shall be paid at the appropriate rate of
44 pay. The Structured Observational Evaluation shall be conducted by the classroom
. 45 teacher to which the paraprofessional providés support. This avaluation shail be
£ 46 used solely for the purpose of evaluating the employees’ ability to assist in

* 20 designated employees excluded from paragraph 2 of this agreement — seg addendum

H-1



APYENDIX H - NO CHILD LE¥T BEHIND ACT (continued)

-t p—i

classroom insfruction. This evaluation shall be separate from, and have no bearing
on, the employees’ District performance evaluation,

4 a. Those paraprofessionals whose Structured Observational Evaluations ave
3 rated as either “Meets Requirements” or “Exceeds Eequirements” are
i declared to have met the requirements of the Act.
7
8 b. Those paraprofessionals whose Structured Observational Evaluations or
g portions thereof are rated as “Does Not Meet Requiremmients” are not deemed
18 to have met the requirements of the Act. Paraprofessionals shall not be
11 required to re-take the portion(s) of the observational test previously faken
1z and passed as “Meets Requirements” or “Exceeds Requirements.”
13
14 Those paraprofessionals that do not rate at “Meets” or “Exceeds”
15 requirements on the first attempt shall be provided tutoring and/or remedial
16 training for meeting satisfactory observational standards. A maximum of
17 two (2) additional observations shall be performed for each “Does Not Mest
18 Standards™ paraprofessional. The employee may request, afier the initial
19 “Does Not Meet Standards” rating, subsequent ratings to be conducted by
20 other certificated staff deemed by the District to be “highly qualified” to
21 assess the activities performed by the paraprofessional. The District shall
22 determine and assign certificated evaluators to  conduct subsequent . ..
23 Structured Observational Evaluations.  Upon attaining a “Meecis” or
24 “Exceeds Standards” rating, paraprofessionals shall be declared to have met
25 the requirements of the Act.
26
27 5 If the paraprofessional is unable to satisfy the provisions outlined in Sections 1-4
28 above, the District shall provide the paraprofessional with the opportunity to take
29 the Long Beach Commumity College Entrance Fxam in order to meet the
30 requirements of the Act. Upon passing said exam the paraprefessional shall be
31 declared to have met the requirements of the Act.
32
33 Those paraprofessionals that do not pass the exam on the first attempt shall be
34 provided the opportunity for tutoring and/or remedial training and additional
35 opportunities to take the exam. Upon passing the exam the said paraprofessionals
36 shall be declared to have met the requirements of the Act.
37
38 6 If by June 30, 2006 the paraprofessional cannot meet any of the provisions listed
39 above and does not otherwise satisfy the requirements of the Act the District shall
40 transter the paraprofessional to a vacant non-Tifle 1 fonded position,
41
42 a. If there arc no vacant non-Title I funded positions available, affected
43 employees shall be subject to layoff for lack of work and may exercise their
44 bumping rights into a former classification i which they previously held
45 status, in accordance with Education Code provisions relative to the layoff
46 process.

H-2



(o B v e BRI o NI QU - NS W I 80 S

APPENDIE H - NG CEILD LEFT BEEEIND ACT (continued)

b. Affected employees who do not have bumping rights or choose not to
exercise them shall be subject to layoif for lack of work and placed on the
Thirty-Nine (39) Month Reemployment List. Employees who within
thirty-nine (39} monihs of the effective date of layoff meet the requirements
of the Act and provide proof of such to the District shall be entitled to
employment in a vacant paraprofessional pogition. Order of return shall be
consistent with the Education Code provisions relative to the layoff and
reemployiment process.

7. A letter of certification shall be issued to each LBUSD paraprofessional once they
have provided proof of or demonstrated meeting the requirements of the Act.

8. Any dispute that arises in the administration of this MOU shall be subject to the
express terms of the collective bargaining Agreement Grievance Procedure, Article
K11

H-3



APPENDIN H - NO CrilD LEFT BEHIND ACT (condiuned)

EXHIBIT 3

Classifications reguired to meet the reguirements of the
No Child Left Behind Act

Choral Accompanist (0122)

Dance Accompanist (5039)
Instructional Aide BB Intensive Reading Clinic (673+5141)
Instructional Aide (0436)

Instructional Aide BL French (0495)
Instructional Aide BL Japanese (0496)
Instructional Aide BL Khmer (0440)
9-8. __ Instructional Aide BL Lao (0494)
10:9. Instructional Aide BL Samoan (0493)
110, Instructional Aide BI, Spanish {0442)
13:11. Instructional Aide BL Tagalog {0444)
14 —-Instractional-Adde BE

NV U b e

15:12. Instructional Aide BL Vietnamese (0452)

4+%13. Instructional Aide-Alternative Schools (0221)

1814, Instructional Aide-Alternative Schools BL Khmer (0438)
+9:15, Instructional Aide-Alternative Schools BL Spanish (0439)
28:16, Instructional Aide-Deaf/Hard of Hearing (3271)

2317, Instructional Aide-Foreign Language Laboratory {0446)
22:18. Instructional Aide Inferpreter-Deat/Hard of Hearing (3272)
23:19. Instructional Aide-Instrumental Music (0447)

24.  Instructional Aide-Mobile Classroom (0601)

25.  Instructional Aide-Special (0448)

27.  Instructional Aide-Special BL Khmer ((449)
28.  Instructional Aide Special BL Spanish (0450)
29.  Instructional Aide-Speech & Language Communication (3293)

30.  Instructional Aide-Speech & Language Communication BL (3294)
31.  Instructional Assistant-Adult School Literacy Services {0773)

32.  Instructional Assistant-After School Program (0885)

33.  Instructional Assistant-Ballet Folklorico BL Spanish (0244)

34.  Instructional Assistant-CDC Guidance (0479)

38-36. Instructional Assistant-Computer Resources BL Spani:;h (0452)
3937, Instructional Assistant-Cross Cultural BL Hmong (0457)
48:38. Instructional Assistant-Cross Cultural BL Khmer (0453)

H-4
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AFPENDIDY B - NO CEILD LEFT BEHIND ACT (continued)

42.  Instructional Assistant-Cross Cultural BL Lao (0498)
43,

Instrociional Assis

o r

tant-Cross Cultural BL Spanish (0453
ferts ass-Cultyeal-Bl-Soandgh O

v iy I3

4744, Instructional Assistant-Gang Prevention (0458)
48-45, Instructional Assistant-Gang Prevention (R) (0459)

49.46, Instructional Assistant-Gardening {(0460)

47.  Instructional Assistant-Intensive Behavioral Treatment {(5035)
50:48. Instructional Assistant — Mafhematics {5172)

54-49. Instructional Assistant-On Campus Program (0214)

52.50. Instructional Assistant-School for Aduilts (0766)

” g oIt - o ey

-y 3 £ 7
» ooyt e — S U T T A s e SOt o

55.51. Library/Media Assistant (0465
56.52. Library/Media Center Assistant (5021)
5753, Stage Technician ((0379)

55: Student Evaluation Technician BL VA 0435
66.———-Supervising Instructional Aide-Deaf/Hard of Hearing (3284)




Memorandum of Understanding

Between

The Long Beach Unified School District

The California School Employees Association
and its Long Beach Chapter #2 Units A & B

The California School Employees Association Long Beach Chapter #2 Units A & B and the Long Beach
Unified School District (LBUSD) enter into this Memorandum of Understanding and agree as follows:

The California School Employees Association Long Beach Chapter #2 Units A & B and the Long Beach
Unified School District support the highest possible quality of education. New employees to the District
benefit from the values, guidelines, and professional support provided during new employee orientation.
For that purpose, when the District holds Classified New Employee Orientation sessions, CSEA will be
included on the agenda for a designated period of time to review its services offered to unit members.

1.

than two (2) CSEA members.

7wt Ales

alee%a”PhaH President
CSEA Long Beach Chapter #2

\k\&uﬁv\:\m&) S MJGCB

Adrianne Rambo, Vice President — Unit A
CSEA, Long Beach Chapter #2

o f_ 5 E.,

Dan Ewaskey, Vice President — Unit B
CSEA, Loag Beach Chapter #2

" lag Maddhe,

&’ Ann Madore,
CSEA Labor Relatlons Representative

FOR THE DISTRICT:

L ¢h Unified School District

r""/—*_\\ﬁ y
L L

For Classified New Employee Orientation sessions, CSEA will have the right to appoint no more

Release time for these meetings will not be charged to Association leave.

wfotogs

Date

3-8l

Date

222~/

Date

SYARYY//A

Date

Z/ZZ//@

Date’




Memorandum of Understanding
Between
The Long Beach Unified School District
and
The California School Emplovees Association
And its Long Beach Chapter #2 Units A & B

The Californiz School Employses Association Long Beach Chapter #2 Units A & B and the Long Beach
Unified School District (LBUSD) enter into this Memorandum of Understanding and agree as follows:

1. LBUSD will provide the Weight Watchers Health Solutions Program for unit members and
spouses or domestic partners for the 2016-17 school year.

2. Unit members who elect to participate in the Weight Watchers Health Solutions Program offered
by LBUSD will pay the following amounts:
a. Where Weight Watchers meetings are included: $18.25 per month.
b. Where Weight Watchers meetings are excluded: $8.05 per month.

3. The Weight Watchers Health Solutions Program, including participant enrollment, will be
reviewed and evaluated by CSEA and LBUSD during November of 2016 and muay be continued
for the 2017-2018 school year upon mutual written agreement of the partles

FORW , (L )// d,z/ }a/g—a/{

V eeta Pharr, President Date
CSEA, Long Bea,(iiiiljpter #2
\\\1 \ﬁih\]k*’\lﬁj NuQ?D B a0l
Adnanne Rambeo, Vice President — Unit A Date

CSEA, Long Beach Chapter #2

e e e, 2 ~22-/5
Dan Ewaskey, Vice President — Unit B Date
CSEA, Long Beach Chapter #2

‘ )/
A fown D dbr s 39/ 14
d’Ann Madore, Date
CSEA Labor Relations Representfative

FOR THE DISTRICT:
—
1—14/ #/54;2/ Yo
57_ d Zgid, Director Date
6B.Lh Unified School District




Memorandum of Understanding
Detween
Long Beach Unified School District
And
California School Employses Association
Long Beach Chapter 2
Unit A and Unit B

The following shall apply to the new agreement dated November 1, 2015 - October 31, 2018,
Once agreements are printed, in the event either party discovers any scr!be s material errors, the
parties shall revert to the applicable tentative agreements(s) for clarification and/or correction.
For purposes of this clause a “material error’ is one which changes or otherwise affects the
meaning of the language,

é%//%Z%%ﬂx aaﬁzé%gé

For th SEA Val Pharr President Date
\}&\M\m ﬁ &N\LQ&) 222301y
For the CSEA — Adrianne Rambo Date

Unit A Vice President

&Dewn 0 £ L 2226
For the CSEA —Dan Ewask( Date
Unit B Vice President

A’ loxn Madne @3/l

For the CSEA — d’Ann Madere Date
Labor Relations Representative

ﬂz 2 /22 /e

For the P‘i’stnct - David Zaid Date
Director} oyee Relations Services '




fr—
O N2 00 =) Gh Lh e L o

O T N T N TR N T T s T O T N [ e R e e
S B ST R S TS I O I BV Il R R e S T S VR S

FOR THE CSEA:

i s

Va}féeta Phart, President
CSEA, Long Beach Chapter #2

\/@\ﬁdbm/vw %M&%

Adrianne Rambo, Vice President — Unit A
CSEA, Long Beach Chapter #2

v 0 L9,

Dan Ewaskey, Vice Pfsident — Unit B
CSEA, Long Beach Chapter #2

O dean Hpottre

4’ Ann Madore,
CSEA Labor Relations Representative

—-FOR- THEDETRICT: S

David Zéid, Director

Long Beach Unified Schoel District

Date

a - 33 - 30l
Date

27 ~2.2~6
Date

223/ &
Date

2 - 22—

Date

b= >/
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